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Abstract

This paper attempts to investigate the thoughts of men and women on gender
inequality in Pakistan. In present study, many aspects are discussed about
gender discrimination. The data is collected using survey method, and 63%
people give opinions that women are not treated fairly, while 71% feel dis-
crimination between men and women in education and 57% say that parents
give more importance to their sons as compared to daughters in Pakistan.
The significant results demonstrate that women face gender inequality at
home, in education and at workplace. Moreover, the relationship between
different variables is calculated by using correlation coefficient, simple and
multiple linear regression analysis. The value of B = 0.54 illustrates that 54%
variation is explained by the independent variable ie. parents give more im-
portance to their son and R = 0.67 indicates that 67% variation is explained
by the independent variables ie. inspiration behind working women is, low
family income and opportunities to perform social activities. It can be con-
cluded that women are treated cold-heartedly within their homes by parents.
Finally, it is suggested that Government and public both should work to
promote education and professional development for women. Moreover, for
the success of a country, there is need to remove the discriminatory attitude
of the society towards the women.
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1. Introduction

Gender inequality means imbalanced behavior and point of view of people based
on their gender. Although this issue is, both for men and women but, mostly
women are deprived of their rights. As it is a common issue in most of the coun-
tries nowadays, but this study is concerned with gender inequality in Pakistan.

In most of the areas of Pakistan, women are treated just as wives of houses but
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their emotions, feelings and happiness are not understood. Some people consi-
dered that women are lower in status to men both physically and mentally and
their lives are totally supervised by men, birth of a son is considered a blessing
while the birth of a daughter is a problem. Wife beating is common. The family
honor is related with women and their actions.

The people usually assert that girls’ education does not bring in earnings but
they are wrong. Educating a woman is helpful for the whole generation; an edu-
cated woman can bring up her children better and also contribute towards the
family income if necessary. Gender discrimination exists mostly in poor educa-
tional background. Educated families support woman education because they
know that educating a woman actually means educating a generation. So, with
the passage of time, the opinion of people will change through education (Zarar

etal, [1]).

2. Review of Literature

Bukhari et al, [2] examined that in Pakistan just like many Muslim countries,
female suffer perception as a result of socio-cultural standards. Financial prob-
lems are a major concern for educating the women, but many girls face harass-
ment and criticism from people. Females mostly from rural areas are incapable
to convince their families for education and higher education, transportation
problems, lack of family support and the narrow mind-set of families make it
worse for women. The problem is of male controlling society in Pakistan which
leads to perception and yet women are not able to make choices for their rights
except for a few in urban areas. In his study he also tells that there are total 342
members in the National Assembly of Pakistan, which includes 60 reserved seats
for women. In “Pakistan Today” [3] it was mentioned that Pakistan has been
classified the second worst country in the world in the aspect of gender inequa-
lity. In Pakistan, 98 percent top managers in banks and other economic organi-
zations and manufacturing units are male. This clearly shows that women are
not treated equally as applicants for top management positions. Males are given
importance over females in a country where females are more in number. Flem-
ing et al, [4] examined that men’s perpetration of violence against women is
personally related with gender norms and gender discriminations. Reducing vi-
olence against women can result in greater gender equality; this increased gender
equivalence, in turn, is essential to better achievement of worldwide develop-
ment goals. The study also showed that 31% of men reported as committed
physical violence against their wife in their lifetime. Igbal et al, [5] explained
that gender perception is a non-custom security threat to Pakistan and it has
suggestions for Pakistan security. Pakistani women are more than half of the to-
tal population, but women are treated cold-heartedly within their homes by their
partners or leading males through different ways like Domestic Violence, Sawa-
ra, Vani, Karo, Kari, killings based on honor, acid throwing, forced marriages
etc. Gender discrimination is also deeply fixed in Pakistani society in education

and employment areas. It was examined that according to a survey which was
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conducted on 1000 women in Punjab, the 35% of the women admitted in the
Hospitals reported being beaten by their partners and it also shows that at least
two women are burned every day in domestic violence occurrence. Pervaiz [6]
claimed that women are behind men in almost every field of life. Women have
less access to education, physical well-being and work chances. They enjoy very
restricted ownership rights. This has controlled them in playing an active role in
economic and development events. The gender inequality issue is of very com-
plex nature. It is intensely imbedded in history, culture and customs of a society.
Thus a general approach is needed to handle these issues. On one hand, public
strategies should be framed in a way which could increase women’s access to
education, health and work opportunities and on the other hand social enrol-
ment is also needed. In his study the time series data was taken for the period of
1972-2009 in order to analyze the relationship between gender inequality and
economic growth in Pakistan. Prudence [7] claimed that discrimination in wages
is not only the phenomenon in India but it also exits in a developed country like
USA. The findings clearly indicate women registered dietitians in USA earned
$45,258/year while men earned $50,250/year, having a median wage gap of
$4965. Shellenbarger [8] conducted a study to find out the nature of work un-
dertaken or assigned. Boys tend to be given more physical tasks like lawn mow-
ing and fixing things, while girls are stuck with house cleaning and washing the
dishes. Even parents who fight for gender equity in their own marriages find
themselves splitting their children’s tasks along traditional gender lines. Healy and
Zukka [9] studied that only 3 percent of the most highly compensated executives
are female, that these positions are held disproportionately by men, and that

female executives are more likely to be clustered in particular industry groups.

3. Research Methodology

In this research, the population of size 3348 is considered taking BS students, of
Government Murray College Sialkot, in which the number of boys are 1869 and
girls are 1479. The representative part of the population is called sample. Using
Yamane [10], where “N” is the total population size and “e” is the margin of er-
ror, a sample of 357 is determined from the given population. The procedure is
given below:
N
n=——
1+ Ne
3348

n=s————

1+3348(0.05)

(1)

=357 (2)

3.1. Sampling Technique

There are two homogeneous groups one consisting of female students and other
consisting of male students. Therefore, sample is selected using stratified ran-
dom sampling with proportional allocation. The basic formula of stratified ran-

dom sampling with proportional allocation is described as:
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N
nhzn*# (3)

where A denotes number of strata (Cochran, [11]).

Using Equation (3) required sample size is calculated as:
1869

n =357%——=199
3348

n, =35752279 _ 158
3348

That is, 199 students are selected from male stratum and 158 students are se-

lected from female stratum.

3.2. Analysis of Data

The following statistical techniques are used to analyze the data:
1) Graphs and Frequency Distribution;

2) Correlation Coefficient;

3) Regression Analysis;

4) Mann Witney U-test (Alternative to t-test);

5) Kruskal Wallis Test (Alternative to ANOVA).

3.3. Significance of the Study

The significance of the study is:

1) To examine gender inequality in Pakistan.

2) To examine thoughts of men and women about gender inequality.

3) To examine whether women are getting proper rights in the society?

4) To examine whether men and women have the same opportunities and con-
ditions with regard to education, study options and personal development.

5) To examine the discernment in parents behavior towards their son and
daughter.

6) To suggest different ways for removing gender inequality from society.

4. Results and Discussion

Figure 1 shows that 55.74% are male respondents and 44.25% are female res-
pondents. 3.08% respondents are of 15 - 17 age group, 75.91% of the respon-
dents are of the age of 18 - 20 years and in age group of 21 or above there are
21% respondents. 56.30% of them are from urban area while, 43.69% of them are
from rural areas. These figures also illustrates about the family income of the
respondents. It is clear that 35.29% respondents have income between 10,000 -
30,000, 39.50% respondents have income between 31,000 - 50,000, 9.52% of the
respondents have income between 51,000 - 75,000, 9.24%, of the respondents
have income between 51,000 - 75,000, 1.12% of the respondents have income
between category 101,000 - 125,000, there are 2.52% respondents in 151,000 -
200,000 category and there are 1.68% respondents have more than 200,000 fam-
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ily income. 17.65% respondents have 1 - 2 siblings, 41.74% of the respondents
have 3 - 4 siblings, 31.09% of the respondents have 5 - 6 siblings, 7% respondents
have 7 - 8 siblings, 1.68% of the respondents have 9 - 10 siblings and 0.84% of

the total respondents have more than 11 siblings.
4.1. Pie Charts for Demographic Variables

Gender

i’

= Male = Female

Area
® &
= 15-17 =18-20 =21 orabove = Rural = Urban
Income Siblings
\“5

-

N’

76000-100000 = 101000-125000 = 126000-15000C .1 2 w34 =56 =7 8 =9 10 = 110r above
= 151000-200000 = >200000 N - - B B

= 10000~ 30000 =31000-50000 = 51000-75000

Figure 1. Graphical Representation of Demographic variables.

4.2. Descriptive Analysis

Table 1 shows that 63.03% respondents opinion is that women are treated fairly
while, 36.97% respondents opinion is that women are not treated fairly in Pakis-
tan. 30.53% respondents are strongly agreed 40.33% respondents are agreed,
5.04% are neutral, 17.93% are disagreed and 6.16% are strongly disagreed that
they feel discrimination between men and women in the field of education.
34.17% respondents are strongly agreed, 22.40% are agreed, 2.80% are neutral
26.89% respondents are disagreed and 13.72% are strongly disagreed that par-
ents give more importance to their sons as compared to their daughters. 60.78%
respondents experience gender inequality and 39.22% respondents did not expe-
rience gender inequality. 36.41% are strongly agreed, 36.41% are agreed, 12.32%
are neutral, 8.12% are disagreed and 6.72% are strongly disagreed that women
should work outside their home. 72.79% respondents are agreed and 26.05% are
not agreed that social activities are welcoming both men and women. 80.95% res-
pondents agree that men and women are equal and gender doesn’t matter and
19.04% are not agreed that men and women are equal and gender doesn’t matter.
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Table 1. Univariate data analysis.

Variable

In Pakistan do you feel that
women are treated fairly?

Do you feel any discrimination
between men and women in education?

Do you think that parents give more importance
to their sons as compare to their daughters?

Did you experience gender inequality?

Do you think that women
should work outside their home?

Do you think that social activities
(championship games, child welfare centers,
leadership, educational trips)
are welcoming both men and women?

All people are equal and gender doesn’t matter.

Men are better leaders than women.

Men make better employees than women.

Women make better educator than men.

Do you feel that is there anything
being done about gender inequality?

If you think that there is gender inequality
between men and women, so how do you

think that these inequalities can be removed?

Categories

Yes
No

Strongly Agree
Agree
Neutral
Disagree
Strongly Disagree

Strongly Agree
Agree
Neutral
Disagree
Strongly Disagree

Yes
No

Strongly Agree
Agree
Neutral
Disagree
Strongly Disagree

Yes
No

True
False

True
False

True
False

True
False

Strongly Agree
Agree
Neutral
Disagree
Strongly Disagree

Collective efforts by
Govt.

Action taken against
harasser
Parents should give
equal importance to

their son and daughter

All of above

None (you think that
there is no inequality)

Frequencies

(%)

225 (63.03)
132 (36.97)

109 (30.53)
144 (40.33)
18 (5.04)
64 (17.93)
22 (6.16)

122 (34.17)
80 (22.40)
10 (2.80)
96 (26.89)
49 (13.72)

217 (60.78)
140 (39.22)

130 (36.41)

130 (36.41)
44 (12.32)
29 (8.12)

24 (6.72)

264 (72.79)
93 (26.05)

289 (80.95)
68 (19.04)

211 (59.10)
146 (40.89)

185 (51.82)
172 (48.18)

229 (64.14)
128 (35.85)

42 (11.76)
128 (35.85)
108 (30.25)
64 (17.92)
15 (4.20)

32 (8.96)
28 (7.84)

66 (18.48)

215 (60.38)

16 (4.48)
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59.10% people agree and 40.89% are not agreed that men are better leader than
women. 51.82% people agree and 48.18% are not agreed that men make better
employee than women. 64.14% respondents are agreed and 35.85% are disagreed
that women make better educator than men. 11.76% respondents are strongly
agree, 35.85% respondents are agree, 30.25% are neutral, 17.92% are disagree
and 4.20% are strongly disagree that there is anything being done about gender
inequality. 8.96% respondents opinion is that gender inequality can be removed
by collective efforts by Government, 7.84% respondents opinion is that gender
inequality can be removed by action taken against harasser, 18.48% respondents
opinion is that gender inequality can be removed by collective efforts by parents
equal importance to their son and daughter both, 60.38% respondents agree that
gender inequality can be removed by collective efforts by Government, action
taken against harasser and parents should give equal importance to their son and
daughter both and 4.48% respondents opinion is that there is no discrimination

between men and women.

4.3. Inferential Analysis

The process of drawing inferences about population on the basis of sample data
is known as inferential statistics.

4.3.1. Correlation Coefficient

The main purpose of the correlation analysis is to measure the strength or de-
gree of linear relationship between the two variables. Though these two variables
are supposed to be random. There is exact linear relationship between the va-
riables; almost all the correlation coefficients have expected positive signs and
the correlation between the variables is greatly strong. The correlation coeffi-
cients are given below in Table 2.

From Table 2, the value of correlation coefficient ( =0.219, p =0.000 < @ )
shows that there is positive correlation between Income and women should
work outside their home. It demonstrates that if the income is not adequate then
women will work outside their home for job to fulfill their basic needs. In other
words, to get more income it’s better for women to do more effort.

The value of correlation coefficient (7 =0.382,p=0.001<a ) shows that
there is positive relationship between experience of gender inequality and dis-
crimination between men, women in education, it means that if someone expe-
rience gender inequality then he/she will face discrimination in the field of edu-
cation. That is, parents spend more money on their son’s education because they
have higher expectation from their sons.

Table 2. Correlation between variables.

Variable Correlation  p-value  Conclusion
Income and women should work outside their home 0.219** 0.000 Significant
Experience of gender inequality and discrimination .
. i 0.382%* 0.001 Significant
between men, women in education
**P-value Significant at 1% level of significance (a = 0.01).
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4.3.2. Model Analysis
The simple linear regression model is defined as:

y=p+Px+e (4)
where £, is intercept and g, slope of the model
y =did you experience gender inequality
x = Parents give more importance to sons as compare to daughters

In Table 3 the value of B = 0.54, it shows that there is 54% variation is ex-
plained by the independent variable. The simple linear regression model is based
on two variables where dependent variable is experience of gender inequality
and parent’s behavior towards children is independent variable. In addition,
both the regression parameters ( £, =1.212, 8 =0.066 ) are significant that is
p-value is less than significance value (o =0.05). The fitted regression model
demonstrates that reason behind the gender inequality is that parent’s behavior
is not same for both son and daughter.

The Multiple Linear Regression Model is defined as:
y=pBy+ X+ Bhx, te ®)

where £, is intercept and S, and S, are slopes of the model.

y = women work outside;

X, = Income;

X, = Social activities (championship games, child welfare centers, leadership,
educational trips) are welcoming women.

In Table 4 the value of R = 0.67, indicate that 67% variation is explained by
the independent variables. The multiple linear regression model represented by
Equation (5) is based on two independent variables and one dependent variable.
The dependent variable is women work outside their home and independent va-
riables are income and social activities. In addition, all the regression parameters
(B, =1.284, 5, =0.368, 5, =1.168 ) are significant that is p-value is less than sig-
nificance value (& =0.05). The fitted regression model demonstrates that moti-
vation behind working women is family income and opportunities to perform

social activities.

4.3.3. Mann Whitney U-Test

Table 5 checks the significance of variables, discrimination between men and
women in education and parent’s behavior to their son and daughter, Mann
Whitney test is applied. The main concern is to check the point of view of males
and females on these variables. From the provided evidence as our p-value is
0.001 < a (a = 0.05) so null hypothesis (H,) is rejected and it is concluded that

point of view of men and women are not same for these variables.

4.3.4. Kruskal Wallis Test
In Table 6 Kruskal Wallis Test is applied considering following variables 1) All
people are equal and gender doesn’t matter 2) Men are better leader than women

3) Men make better employees than women 4) Women make better educators

DOI: 10.4236/jss.2019.73031

376 Open Journal of Social Sciences


https://doi.org/10.4236/jss.2019.73031

M. Rabia et al.

than men. The main concern to apply this test, is to check that point of view of
males and females on these variables is same or not. It is clear from the provided
evidence as our p-value is 0.000 < a (a = 0.05) so we will reject H, and conclude

that point of view of men and women are not same for these variables.

Table 3. Simple linear regression model.

Predictor Variable B S.E t p-value
(Constant) 1.212 0.062 19.555 0.000
Parents give more importance to
0.66 0.019 3.440 0.001

their sons as compared to daughters
R*=0.54,5.E =0.084 F=11.832, p-value = 0.001

y=1.212 + 0.66x

Table 4. Multiple linear regression model.

Predictor Variable B S.E t p-value
(Constant) 1.284 0.020 6.313 0.000
Income 1.168 0.040 4.180 0.000
Social activities are welcoming
(championship games,
0.368 0.139 2.654 0.008

child welfare centers, leadership,

educational trips) both men and women
R*=0.67,S.E =0.199 F=12.615, p-value = 0.000

y=1.284+1.168x, +0.368x,

Table 5. Mann Whitney hypothesis test.

Null Hypothesis Test Sig. Decision
The point of view of male
d female i
X al.l .em. ¢ 15 same on Independent Samples Reject the null
discrimination between men K 0.001 i
. . , Mann Whitney U Test hypothesis.
and women in education and parent’s
behavior to their son and daughter.
The point of view of male and
female i hi
em‘a ¢1s same on anything Independent Samples Reject the null
being done about gender . 0.000 .
. - Mann Whitney U Test hypothesis.
inequality and ways to remove
these gender inequality.
Table 6. Kruskal wallis hypothesis test.
Null Hypothesis Test Sig. Decision
The point of views of males and females
on the variables, all people are equal and Independent Reject
gender doesn’t matter, men are better leader samples Kruskal 0.000 the null
than women, men make better employees than Wallis Test hypothesis.

women and women make better educators than men.
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5. Conclusion

Gender inequality is an important issue in Pakistan, keeping this in view, the
main concern of the study is to know the point of view of males and females
about it. The results demonstrate that, the point of view of mostly people is that,
parents give more importance to boys as compared to girls and also there is dis-
crimination in the field of education. Mostly backward area people have contro-
versial thoughts about women. More than half of the people in the study expe-
rienced gender inequality. The value of correlation coefficient shows that, the
more opportunities are given to females for social work, the more they can con-
tribute in the economic growth of the country. It also shows that males and fe-
males’ point of view about gender inequality are not same. The significant results
obtained through simple linear regression show that gender inequality is expe-
rienced in society when parents give more importance to their sons. Similarly,
the multiple regression illustrates that reason behind working women, outside
their homes depends on their low family income and social activities. As gender
inequality cannot be removed permanently but with the passage of time it can be
eliminated. If government provides opportunities to women for social work and
social activities and also encourages their participation so, they will be able to

work for the betterment of their society and country.

6. Suggestions

The research suggests that there are multiple ways to improve gender balance in
the country. It is clearly observed that 60% people agree that gender inequality
can be removed through collective efforts by government, action taken against
harasser and parents should give equal importance to their son and daughters
(Table 1). Similarly, for the development of country it is necessary that Gov-
ernment should:

1) Provide equal opportunity to both men and women.

2) Promote education and professional development for women.

3) Provide equal rights for women at work place.

4) Ensure health, protection and happiness for all women.

5) Defense against domestic violence and mistreatments.
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